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From the Press

IIM Lucknow signs an MoU with The Kelley School of Business(KSB) at Indiana University, Indiana, USA

The Indian Institute of Management, Lucknow (IIM Lucknow) has signed a Memorandum of Understanding with
The Kelley School of Business (KSB) at Indiana University, Indiana, USA to enter into a long term relationship to
mutually support each other in the pursuit of excellence in global business education. Both [IM Lucknow and KSB
will closely collaborate for research and faculty and student exchange programme.

The MOU was signed by Mr. Michael A McRobbie, President, Indiana University, Mr. Daniel C. Smith, Dean, The
Kelley School of Business and Dr. Devi Singh, Director, Indian Institute of Management, Lucknow at [IM
Lucknow's Noida campus onAugust 31, 2011

8th Lakhsmipati Singhania IIM Lucknow National Leadership Award Conferred

IIM Lucknow in association with J K organisation conferred the Lakshimpati Singhania IIM Lucknow National
Leadership Awards on 15th September 2011 in New Delhi. The 8th edition of the awards felicitated leaders and
young leaders who have performed outstandingly in the fields of Business, Science & Technology and Community
service and Social Upliftment. Mr. P. Chidambaram, hon’ble Minister of Home Affairs, Govt. Of India, presided as
the chief guest and handed over the awards to the winners in the presence of Dr. J. J Irani, Chairman, Board of
governors IIM Lucknow, Mr. Hari Shankar Singhania, President, J.K. Organisation and Dr. Devi Singh, Director,
IIM Lucknow.The awardees were chosen on the parameters like excellence of work, high personal values and
ethics, innovation and establishing balance of disparate forces operating in their respective fields. The awardees
Inthe three different categories this year are:

Business Category :

Leader Award - Mr. Deepak Parekh, Chairman, HDFC

Young LeaderAward - Mr. Rajiv Bajaj, M.D. BajajAuto

Science & Technology:

LeaderAward - Dr.R. Narsimha, Chairman, Engineering Mechanics Unit, Jawaharlal Nehru
Centre for Advanced Scientific Research

Young LeaderAward - Dr. Amitabh Joshi, Professor, Jawaharlal Nehru Centre for Advanced Scinetific
Research

Community Service:

LeaderAward - Dr. Uma Tuli, Founder Managing Secretary, Amar Jyoti Charitable Trust

Young LeaderAward - Dr. Akhil Paul, Director, SENSE International & Vice President, Deaf & Blind
International
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Hindi Pakhwara Celebrations

Hindi Pakhwara was celebrated from 14th - 29th September 2011. During this fortnight various creative events to promote the usage of national language Hindi were
organised.

12th Annual Library Day

12th Annual Library Day was celebrated on September 23, 2011 by Gyanoday (Library: the learning resource centre) of [IM Lucknow. This year scholars, library &
information science students and professionals were invited to visit the library for interaction and experience sharing.

The day started with a welcome address by Deputy Librarian Mr. M.U. Raja followed by a session by Dean (P&D) and chairman Library Advisory Committee, Dr. Roshan
LalRaina. .

IIM Lucknow student learn important lessons of leadership from Mahabharata, Leadership Talk Series Asession by Mr. Gurcharan Das

Under the Leadership Talk series, the students of [IM Lucknow on 25th September 2011, learnt important lessons of leadership from the oldest Indian epic Mahabharata.
The session aptly named “The Difficulty of Being Good" was taken by Mr. Gurucharan Das, an author, management guru and public intellectual. Mr. Das has graduated with
honors from Harvard University in Philosophy and Sanskrit. He later attended Harvard Business School (AMP), where he is featured in three case studies. He was CEO of
Procter & Gamble India and later Managing Director, Procter & Gamble Worldwide (Strategic Planning). In 1995, he took early retirement. He is the author of The Difficulty
of Being Good: On the Subtle Art of Dharma (Penguin 2009) which interrogates the epic, Mahabharata, in order to answer the question, ‘why be good?' As a part of the
event, copies of the book “The Difficulty of Being Good” were distributed among the audience. [IM Lucknow community members including the student and the faculty
members also had a chance to have small discussion with Mr. Das. The session brought out subtle nuances of philosophy behind Mahabharata and its implication on
business in today's context . This session was followed by an open house and a round of discussions with Mr. Das, where the audience asked various questions with
regards to the session.

Entrepreneurial Zeal on display with the first student operated café of IML Noida campus

Noida campus welcomed the commissioning of its first students operated café inside the campus. The café is setup as an entrepreneurship initiative by the IPMX students
Vineeta Vora, Manish Chandra, Deepak Sharma, Atul Prashar and Sweta Singh. It provides a welcome break for students from the regular mess and cafeteria




Volume XXII Nos. 6 Page 3 |

Academic Activities

Featured members

Prof. Anita Goyal
(Marketing)

)
31

Prof. Archana Shukla Prof. Yasmeen Rizvi Prof. Gaurav Garg Prof. Arun K. Jain
(Human Resource Mgmt.) (Human Resource Mgmt ) (Decision Sciences) (Strategic Management)

Research Publications

Papers Published

Jain, ArunK. Talent Management for 21st Century Organizations, NHRD NETWORK JOURNAL, 4(3)(July-Sep 2011): pp 38-44

The paper deals with and highlights the major paradigmatic changes this century has witnessed in terms of organization, technology, strategy, structure, competition, and
customer choices. Subsequently, it develops insights on the far-reaching consequences on talent management and development in the changed context. Specific strategic
approaches are suggested for designing an organization that harnesses and promotes an entrepreneurial mindset, creates a holistic attitude towards innovation and risks.
Aframeworkis suggested that enables leadership to assess the gaps in their approach.

Working Papers

Gaurav Garg, Shadab Azeem, Shubham Bajpai, “Estimating Regression Coefficients using Replicated Observations in a Restricted Errors-in-Variables Model”,
IIML Working Paper Series: 2011 12/06

A multiple linear regression model with replicated observations is adopted. It is considered that all the variables in the model are observed with additive measurement
errors. Itis also assumed that some prior information on regression coefficients is available in the form of exact linear restrictions. Under such a setup, the usual estimators
are either inconsistent or do not satisfy the given exact linear restrictions on regression coefficients. We obtain such estimators of regression coefficients which are
consistent as well as satisfy the given restrictions. Efficiency properties of the estimators are analyzed through simulation study

Non Academic Publications

ArunK. Jain,

Financial Chronicle. Sept 5, 2011

Governance is about stewardship, full article can be accessed at http://www.mydigitalfc.com/op-ed/governance-about-stewardship-120
Financial Chronicle. Sept 15, 2011

T he sleeping elephant of Asia, full article can be accessed at http://www.mydigitalfc.com/opinion/sleeping-elephant-asia-189.
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Editorial Assignments

Prof. Anita Goyal has accepted to be on the 'Editorial Advisory Board' of “American Journal of Business” (Emerald Journal) on invitation.

Other Assignments

Prof. Anita Goyal has accepted the membership of the 'mConnect Advisory Committee' on Invitation. mConnect is a joint venture between Tata McGraw-Hill and Wipro.
mConnectis a platform for mobile learning applications designed to address the needs of students and workers in emerging markets.

Professor Arun Kumar Jain has accepted the invitation from School of Business Management, Narsee Monjee University, Mumbai to be a member of the Research &
Recognition Committee in Strategy Area

Keynote Address / Invitational Lectures

Professor Yasmeen Rizvi delivered a lecture as a guest speaker at a seminar organised by Amity Business School of Amity University Uttar Pradesh Lucknow Campus
on: “Effective Performance Management System: ATool for Retention” on 29th September 2011. The topic of presentation was: "Performance Appraisals as part of People
Capablity Maturity Model; a Critique.

Professor Archana Shukla was invited to address the conference at the Plenary Session having the theme "Leadership Challenges in Emerging Business Landscape”
on 02 September, 2011. This was organized by All India Management association in association with The Centre for Land Warfare Studies (CLAWS) The conference was
on Leadership Strategies for Building Excellence. The other Panelist were Lt Gen VK Ahluwalia GOC in-C CENTRAL Command, PM Kumar, Business Chairman Group
Corporate Development GMR group the chairman was Bharat Wakhlu, Resident Director, Tata Sons.

Professor Arun K. Jain was invited as chief guest and key note speaker at the “Corporate Governance Colloguium”, organised by Symbiosis Institute of Business
Management at Bangalore on Sep 5, 2011.
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Management Development Programs

Forthcoming

S.No. Program Title Program Director Date Venue
1 Managerial Effectiveness Prof. Archana Shukla October 10-14, 2011 Lucknow
2 Middle Level Managers Programme (focus on Prof. Amita Mita . October 10-14, 2011 Lucknow

strategy planning, execution) for REC executives| Prof. Atanu Chaudhuri
3 General Management Programme for NTPC | Prof. R L Raina October 10-21, 2011 Lucknow
NR executives Prof. Satish SM
4 Finance for Non-Finance Executives Prof. Manoj Kumar October 13-15, 2011 Noida
5 Effective Communication for Managerial Prof. R L Raina October 17-19, 2011 Noida
Success Prof. Neerja Pande
6 AMP for ISS Officers Prof. Shailepdra_ Singh October 17, 2011 Lucknow
Prof. Neeraj Dwivedi November 18,2011
7 PPPin Inq_ian Infrastructure Challenges & Prof. Manoj Anand October 17-19, 2011 Lucknow
Opportunities
8 Strategy for Effective People Management for | Prof. Payal Mehra October 17-19, 2011 Lucknow
Prosecuting Officers of U.P. Govt. Prof. Rajesh K Aithal
9 Junior Level Managers Prof. Samir K Srivastava October 17-21, 2011 Lucknow
Programme for REC executives Prof. Yasmeen Rizvi
Transformational Management
10 Programme for Addl. ngeral Prof. Pushpendra Priyadarshi | October 17-22, 2011 Lucknow
Managers of Power Grid Prof. Ashutosh Kumar Sinha
Corporation of India Ltd.
1 Strategy for Effgctive People Management for | Prof. Payal Meh(a October 20-22, 2011 Lucknow
Prosecuting Officers of U.P. Govt. Prof. Rajesh K Aithal
12 Mastering Marketing Prof. Devashish Das Gupta October 31, 2011 Noida
November 04,2011
13 AMP for ISS Officers Prof. Bharat Bhasker October 31, 2011
Prof. D .T. Rao November 19,2011
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Concluded

Management Development Programs

i

S.NGs Program Title Program Director Date Venue

1 Sales Force Management and Distribution Prof. Rajeev Kumra September 5-7, 2011 Noida
Strategies

2 Mid-Career Training Programme for IFS Prof. Sushil Kumar (CFAM) Lucknow
R L Ik Prof. Ajay K Garg September 5-10, 2011

3 Strategy for Effective People Management Prof. R L Raina September 12-14, 2011 Lucknow
for Public Prosecution Officers Prof. Yasmeen Rizvi ’
Transformational Leadership Programme CAwivedi Lucknow

4 Prof. Neeraj Dwivedi September 12-17. 2011
for_AddI. Gene_ral Mana_gers of Power Prof. Pushpendra Priyadarshi P '
Grid Corporation of India Ltd.
General Management Programme

5
for Jr. Level Officers of Indian Pro;. Bharat Bhakser S Lucknow
Statistical Services Prof. Gaurav Garg eptember Lz,

6 Advanced Management Programme Prof. Pankaj Kumar September 12,2011 | Lucknow,
for Sr. IES Officers Prof. Sushil Kumar (CFAM) | October 21, 2011 Copenhagen, Amsterdam

Brussels & Paris

7 Developing Strategic Mindset Prof. Archana Shukla September 13-14, 2011 Mumbai
for BASF Executives Prof. Neeraj Dwivedi ’

8 Strategy for Effective People Management Prof. R L Raina September 15-17, 2011 Lucknow
for Public Prosecution Officers Prof. Yasmeen Rizvi '

9 Internet Marketing Prof. Moutusy Maity September 15-17, 2011 Noida

10 Personal Effectiveness and Growth for Prof. Shailendra Singh September 10-22, 2011 Lucknow
NHPC Executives '

1 Operations Planning and Control Prof. N Narayanan September 26-29, 2011 Noida

12 Effective Leadership for Principals of Prof. Sushil Kumar (CFAM) September 26-30, 2011 Lucknow
Navodaya Vidyalaya Samiti Prof. R. K. Srivastava

13 Team Building Prof. Archana Shukla September 28-30, 2011 Noida
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From the Press

Name of the Publication : Financial Express
Edition . Delhi
Date 0 12/9/11

1IM Lucknow launches General e
Management Programme for :

commence on November 5, 2011, and the
last date for submission of applications is
September 15, 2011. “GMPE will Integrate
advanced management theory, soft skills
and quantitative methods with real
business practices.” said Prof

Kumar, chalrman MDP, IIML.

Name of the Publication : Financial Express

Name of the Publication : Financial Chronicle
Edition . Delhi
Date . 01/9/11
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From the Press

Name of the Publication : Hindu
Edition . Delhi
Date : 16/9/11

Honoured .

i

SERVICE TO SOCIETY: Union Home Minister P. Chidambaram presenting the Lakshmipat
Stnghania IIM - Lucknow National Leadership Award 2010 to Amar Jyoti Charitable Trust
Jounder Uma Tulf for her contribution to community service and social upliftment, in New
Defhi on ‘Iﬁumﬂ‘_'ay. J.K. Organisation president Hari Shankar Singhania (second from left)
and Indian Institute of Management Director Devi Singh (right) look on.

= PHOTO: 5. SUBRAMANIUM

Name of the Publication : Hindu
Edition . Delhi

Date : 1/9/11
L Name of the Publication : Hindustan
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| extendive rasearth involving
case studies which would be
used for teaching purposes
and designing and delivering
faculty research workshops,
seeks to produce events such
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Indiana mey Indiana, USA. This
would facilitate faculty and student

Name of the Publication : Indian Express
Edition : Chennai
Date 1 12/9/11
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From the Press

Name of the Publication : Indian Express
Edition : Mumbai
Date 1 15/9/11

IIM-L to giw}_e adwantage to women candidates

PRESSTRUSTOFINDIA  basis. “The institute has (Agriculture Business Man-
LUCKNOW SEFTEMBER 14  changed its admission policy agement) has been prepared
for 2012-14 giving special  to attract talent from diversi-
ITWOULD be “ladies first”  weightage of two marks to  fied fields:

at the Indian Institute of women. It has been done to “Till now those belonging
Management, Lucknow promote morewomen inthe  to the engineering field were
(IIM-L) from the next acade-  field of management,” said  in maximum numbers on the
Mic session. Chairman, ITM-L admission  campusbiut with the new ad-
To promote women can-  committee, Prof Arunabha.  mission policy, we hope toat-
didates in the field of man- Mukhopadhyay. tract from diversified
agement, the IM-L has He said the admission fields,” Mukhopadhyay said.
changed its admission policy, policy for the 2012-14 Post  The weightage given for
giving a special weightage of Graduate Programme  work experience hagbeen re-

twomarksiothem on gender  (PGP) and the PGP-ABM  duced o 2 from 2.5 marks.

Name of the Publication :
Edition

The Statesman

. Kolkatta / Delhi

Date : 13/9/11
Name of the Publication : The Tribune
Edition : Delhi
Date : 15/9/11
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the Press

Name of the Publlcatlon Mint
Edition . Delhi
Date 5/9/11

With some of the Indlan Institutes of Managementattempting to
rebalance gender roles in classrooms and workplaces, we take a look at
women in corporate India,and why a lot more needs to be done
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Trim The Middle, Man

Corruption thrives in the corporate world. How can B-schools help?

T Pragra Singh \ & "

,

S cormuption just & bexeword for something we love m hato

right nowt Or should somechifig, anything, be done ahour

it# While Indians debage corTupdion & they know it only too
well—the slow-moving file, the well-greased palm, the speedy
aszentup the ladder—the up-and -coming entreprensur knows

COTTUpTion e mare che [nst 8 weod In
con make ol the difference betwesn
brusinsss-as usual and business wich a
difference, Righooff the bar, e B-ach
ol I whetnd ey oy they waild liok
Tof  astswers, sty wish e fse
appircal coaflice: when corroptiun
juiit of nesed ¥ all sezivitics of busness-
rrmem, hoowi ezt [ bt bae] writheuit |ras-
rensm ien g prvfity and predoetivit
=T bimil of zieeradicrizn armm
‘recvimn rf 2he coemrieaion heewsen shoer-
and lnmp-torm poals (amorg hosnes-
sanl,” mmow Shanlie Venhore s aras, S
woror, Hestmnakiline az mlpeodess

)

think-vank and seretegy - comilisacy,
“WWhes in fact, i thestin betereal
of stk b i ol ey
Vhiat shanss 3 pesitive mmpast nnasiet
snd the srvimrment,” e eplaine
The firsi sy Hnck in wilicsl
hraniness condast, Veskrirawsran sy
coeps when corpanies ok forend sf
e baitpipe nnleiens s b than g
termares Ten Fears agn, bemres o Gap
remae Corart ander ralsed the emisioa
standards for vehieles on Dnillan resds
AL B e, rea £ pranies pes panded
by resErng This coder. Mear they pros
exted the coat of upgradling seclinelngs
Fisailty, fhc sintlind oot i |t oo, vl
prupoeed & ctalylic corversn, & arw
[angied devio: that could Sx' eimhsio
problerme wites arinchrd o the wchms|
pipen ofanr ol vehizle, "Wheaysu ey
ard Fx o prrvhlves thin way, youwill fied
thatitis mare sepessive inthe g e
T, b, custrraiers and the s
ronmess]” Veriksfwraaras sdvances

Iisbeitely he nilts cofsganies’ pra
ol fix es sant appocied i cee
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hink thetir diaigns, prscprpiininy il
wurpplisrs—rvermm s e les 1o
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1 arerdrn-es i Trewwrad. s IR 1R
| thw e mabery ptruggion e Lo in
1 lnwith fightingsoeraptinn sy noi

ness gpsrere naday The qrckEs sppe-
st nngs vemi v, by e o socis
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wppoons b sdyeall mocial costeneed m e
wddattup mnd welghed sgaivet henefii

NIRBAN Roy, the

managing director
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T TesEE i mejor change i wmvipon-
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ingaus o the exgenses Mmbved, *Yes,
IF £ gt i the deor of the chalemas or
the owner af thi- seme Grm. o
Frreml the ivwpetiee I posiive” heaivs.
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— 17 el erregd

Ethical busineis activity
Is impeded when firms
leok for ‘end of talipipe’
solutions rather than
long-term answers.
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From the Press

Rise in PPOs bring cheer to
[IMs amid slowdown fears

Chitra Unnithan | vuw

Ahmednbad;  Pre-place
mentoffers (PPOs) AL the In-
dian Institutes of Manage-
ment (TIM) are expected to
rise by almost 40% this year,
guelling fears of a global
hiring freeze. Students nre
being flooded with PPOs
and pre-placement inger-
views (PPls), signalling a
smooth final placement
process in the wale of re-
cessionary trends in the US
anl Enrope

PPOs/PPIs, which start
pouring into [IM campuses
by July, are made by firms
on the hasisof performance
during sammer internship
Companigs use these in-
ternships as n kéy source
ffor full-time hires.

AtIM Kozhilode, offers
this vear are 40% higher
than at the same time iast
vear, G Sridhar, chalrper-
son-placements said,
“There were 30 PPIs and 2
PPOs offered around the
same time last year, as com-

to 3 PPIs and B PPOs
till date,” The total number:
of PPO/PPLs received at
M Koghilode last ?Hl:'

panies. The rest are from

 Students are being g e oy
o | flooded withPPOsand  Keting and I companies
1 Pﬁs.slgnallln? coived a total of 84 PPOs
smooth final placement  from 47 companies, ﬂid

year, there were 10 PPOs,

nnddmd.wﬁmm- Hajesh Aithal, chairperson-

ed 97 PPOs to students plammummuld. "Offers

p seef are flowing in as we speak

L‘; hﬂ?r:?:mm and we can safely say that

; i M Lucknow has received

ﬂmmm the highest number of

FPOs/PPls so far amongst

was 7. major firms in finance and  all [IMs, with 100% comver-

MM Caleutta has re  consulting that have given  sion from firms like Mckin-
cefved a total of & PPO/  oul PPOs include Margan seyand BCG.”

PPls as compared to 5 of Stanley, Barclaye Cupital, The wvolatility in the

fersutthesame time in2010.  BBS, A T Hearney, MoKin-

The institute has received
multipie offers from the ma-
jor international financial
hubs incloding New York
(Wiill 5 London, Sin-
gapori, Kong despite
the concerns of @ fnancial
slowdown.
Sharadh

nator at TIM Calcutta says,
“Our estimabes indicate the

sy, BCG and Bain.”

M Ahmedabad, wiich
awarded 97 PPDs to sbi-
dents through Internships
last year has not & y
chisngs [ recruiter
menis till now

Similariy, at IM Banga-

markets humt l:‘mﬂplﬂﬂ

M In

FP(h-mdlEFF[u‘tprmnm
The number 18 on a sharp
rise since last week and

« higher than last year at this

point of time.
Other top business

Venkatara-
man, recruitment eoardi-

lore, around 50 companies  schools like Indian School
have made multiple M'POs. of Business unnMnnaun-
Around 50% of the PPOss0 ment Development Insti-

far are from strategy con-  ftute are also wimessing a

numbers this time are sulting organmisations and trend contrary to slow-
alightly higher Some of the 30% are from finance com-  down.
e il

Team Samavaya

Corporate Communication & Media Relations

Indian Institute of Management, Lucknow.
Prabandh Nagar, Off Sitapur Road Lucknow - 226013

Phone : 91-522-2736910, Fax : 91-522-2734025.
Email: ccmr@iiml.ac.in

Designed by : Anuradha Manjul, (PR&MRO)




