
From Media's Desk

The Media and Communication Cell of IIM

Lucknow is glad to present Samavaya 2019 as a

part of IIM Lucknow’s corporate communication.

The newsletter purports to share IIM Lucknow’s

latest initiatives and achievements so as to keep

the community updated about its ventures. In

this edition, we share our celebrations and

introduce the new initiatives of the quarter.  

SAMAVAYA
VOL 30 | JULY-AUG-SEPT 2019

COVERING :

From Media's Desk

Events

Alum in Focus

New Faculty Highlight

Research Papers

From the Press

MDP Calendar

 

 

 

 

 

 

 



Independence Day

IIM Lucknow celebrated

Independence Day by

proudly hoisting the national

flag, commemorating our

pride and love for our nation.

The event was graced by the

Director, Ms.Archana Shukla.

Mesmerizing performances

by the various clubs stirred

patriotic vigour in every soul. 

Library DayHindi Pakhwara

The 20th Annual Library Day

of Gyanodaya: the Learning

Recourse Center of IIM

Lucknow was celebrated on

September 23. 

The Indian Institute of

Management Lucknow

organised a 3 phased

training programme called

‘Manthan’ for the

Honourable Ministers of

State Government of Uttar

Pradesh. 

The objective of the training

programme was to facilitate

the discussion around

development of key

priorities and thrust areas of

the state. The programme

imparted knowledge on

implementation of Economic

policy , and measurement of

impact and leadership

potential.It was a 3 phase

training programme. The

first phase of training was

held at IIM Lucknow on 8th

of September and was

followed by Phase 2

(15/9/19) and Phase 3

(22/19/19). The participants

included the entire Cabinet 

Various activities and events

were undertaken at both the 

 campuses under as a part of

Hindi Pakhwara celebration 

 from 14-29th September.  

Unified Library Services

by EBSCO Information

Services was launched at

the event. 

Manthan: IIML's 3-phase public policy training

of Ministers of UP

Governement, Principal

Secretaries, various heads of

institutions under UP

Government.



'Samvaad – In Conversation
with Alumni', was an event

that witnessed engaging

talks, interactive sessions

and thought provoking

discussions with alumni,

student & faculty on the

theme 'Changing Business

Paradigms: Disrupt or Be

Disrupted’. 

 

It was held on 28 & 29th

Sept, 2019 and was

organised by The Alumni

Committee to provide an

opportunity to the students

to get a glimpse into the

minds of business leaders of

today and learn from them. 

Alumni Conclave

35th Foundation Day

On 29th  August 2019 the

IIML community took part in

the campaign by witnessing

the live telecast of  Prime

Minister’s address to the

nation from Delhi.

Fit India Campaign

IIM Lucknow celebrated its

35th  foundation day this

week. 35 years back, the

foundation stone was laid on

27th  July 1984. The

festivities started from

20th July 2019, with various

sporting events for the entire 

IIML community members.

Following sporting events

(Power Lifting, Deadlift,

Bench Press, Snooker,

Squash, Table Tennis, Gym,

Squash, Badminton and

Swimming) were organised

and saw active participation 

by the employees, family

members of the employees

and the students. On 27th July

2019 the festivities started

with Tree Plantation Drive in

the morning. More than 200
trees with medicinal properties
including Neem, Jamun and

Mahuha were planted. The

drive was started by the

Director Dr. Archana Shukla

planting a Neem tree. In the

evening a  Cross Country run

was organised. Employees and

students participated in the

same with full vigour and

excitement.   The festivities

ended with a cultural nite.

Few of our esteemed

speakers were Mr. Abhinav

Akhilesh- Director at KPMG,

Mr. Rajdeep Dua- Director

Engineering at Salesforce, Mr

Ashutosh Gupta - Country

Manager at LinkedIn, Mrs.

Noopur Chaturvedi- Country

Head at PayU



Prerna Bhutani: Alum in Focus
Humans of IIM Lucknow 

Opportunity came when a

family friend offered to put

money behind our concept.

Both my husband and I felt

there would be no better time

as it would get increasingly

difficult going ahead in life,

with a certain lifestyle and

responsibilities. So, in 2010, I

decided to take the plunge

and quit my job.The next two

years were the most

rewarding period in my career

so far. The best thing was that

I discovered I was very good

at people management. Our

business was not growing yet

nobody left. Eventually when

we were shutting down, I had

to ask people to leave. These

were the softer things that we

don’t appreciate in a job and

that pushed me to continue in

the same space. I had this

desire to keep wanting to

discover new things about
myself and that’s how I
ended up moving to another
startup, as a co-founder.I
was never in the rat-race
from my early days on
campus. I know I would not
have been able to survive in
it. I was not the brightest of
the lot, or one of those that
would shine through in that
sort of environment. So, I
stopped comparing myself
with others and focused on
the things I liked and was
good at. We put a lot of
pressure on ourselves
because of pedigree, peer
group or how the society
wants us to be and when I
stopped thinking about that,
it worked for me.When I left
my job at ABG for a startup,
my mother used to get calls
from relatives concerned
about what I was doing with
my career.

It was a prestigious, well-
paying job while the first wave
of Indian startups was just
happening. People could not
understand.Until one day, my
uncle called up to
congratulate me for my work.
He came across an article
about my startup and realized
I was doing something
worthwhile. Until that
happened, society in general
did not understand but I had
stopped caring because if I did
that, I would never be able to
experiment and change the
way I wanted to.It has been a
journey of self-discovery more
than anything else during this
time I have been associated
with startups. In this period, I
also gained a lot of belief in
what I was doing. I stopped
thinking where I was headed,
where I saw myself 10 years
down the line because each
opportunity gave me
something new to learn and
was a stepping stone for
something else in life. Often, I
did not know what was that
something else but I was sure
there would be something. It
was a very different way to
think about career but I grew
comfortable with that. Even
now, if an exciting opportunity
comes up or I feel like creating
something, I am more than
willing to start again.



New faculty in highlight
My father was a professor in IIT
Kanpur, so education was seen
with the highest regard in my
home. I grew up studying in KV at
the campus itself. I remember
how I was in Varanasi to give my
B.Sc. exam for BHU when my
mother called and told that AIEEE
result is out and I got IIT BHU and
we ended up not going for the
exam after all. 
 
IIT was one of the best
experiences I had; exploring new
things, understanding your
purpose, expressing yourself at a
large platform. I was a silver
medalist at college and took part
in many co-curricular activities.
BHU is especially known for its
rich cultural heritage which helps
imbibe human values. 
 
My campus placement was in
Infosys as a software developer
and since they took 110 people, it
felt like going back to campus. But
after that, I got a big leap as I
joined Oracle as their product
manager. There were very few
product managers in

 the country at that time since in
India the larger corporate
culture focuses less on
innovation creation and more
on sales and marketing. I wrote
a few white papers covering
AWS, JAVA etc. I still get emails
and calls which ask me ‘how did
I do this, what was my learning’
etc and it’s humbling how that
work is being read and is still
relevant. 
 
I soon felt the need for formal
education to achieve more
holistic growth. I joined XLRI. I
was the only girl to be a part of
the placement committee
there. Placing such a diverse set
of people ranging from 5 to 20
years of experience was a huge
responsibility. Some of them
had kids while some were from
an army background. Yet they
all showed remarkable
conviction. Since landing a  job is
a very sensitive thing  for
people, we had to treat it with
due respect. 
 
After working for a few years, I 

went ahead to pursue my PhD. in
IIT. It was an uphill journey as I
had to unlearn a lot of things. But I
had a clear conviction of my
objectives which made the
journey much easier. In fact, I was
only the second girl on that
campus to score a 9.75.
 
From there to IIM Lucknow, it has
been a humbling journey. I love
the greenery of the campus.
Especially the fact that it is more
natural than made up. This
peaceful environment helps me
reflect on my life. It’s a very
supportive and cohesive
environment which enables me to
become a better teacher and
researcher day by day.

Upcoming faculty highlights

Priyatam Anurag
ASSISTANT PROFESSOR

Strategic Management

Shubhda Arora
ASSISTANT PROFESSOR

Communication

Dipti Gupta
VISITING ASSISTANT PROFESSOR

Business Sustainability

Kushankur Dey
ASSISTANT PROFESSOR

Agribusiness Management

Priyanka Sharma



Papers

Conference: Academy for Global Business Advancement (AGBA) 16th Annual World Conference, July
02-04, 2019, IIT Delhi
Paper:  Moderating Influence of Group Diversity on Motives of Strategic Alliances and
Internationalization: A Longitudinal Study of Indian Business Groups
The paper was awarded "Best Paper Award"
 
Authors: Divya Mishra & Amita Mital Indian Institute of Management, Lucknow 
Abstract:   Business groups (BGs) are a dominant organizational form in business landscape of emerging
economies, especially in Asia. They are increasingly forming strategic alliances to facilitate international
expansion. In the past decade the knowledge of internationalization and  performance of BGs, have
significantly gained traction in scholarly conversations but  research at the interface of  their strategic
alliances and internationalization is conspicuously  scant. This paper seeks to reconcile resource-based
view and institutional perspective to  underline how BG diversity influences the alliance motive
—  internationalization relationship  by conducting empirical analysis at the level of BGs. Based on
theoretical arguments it hypothesizes that for technology seeking alliances  BG diversity has a positive
moderating effect on the degree of internationalization and for market seeking alliances group diversity
has a negative moderating effect on the degree of internationalization. On an average there are at least 5
firms affiliated with a BG functioning in different two-digit SIC industries.  Findings suggest that different
level of BG diversity has a differential impact on the alliance motive— internationalization relationship for
technology seeking and market seeking alliances. Findings contribute to the business group literature by
unraveling effect of alliance motives on the BG’s internationalization being contingent on the dominant
characteristic of the business group like group diversity.

Indian Institute of Management Lucknow

Conference: Southern Management Association October 8-12, 2019, Norfolk Virginia (US) 
Paper:  Divergent and Convergent Effects of Business Group Affiliation on Firm Performance in
International Strategic Alliances
 
Authors: Divya Mishra & Amita Mital Indian Institute of Management, Lucknow, 
Abstract: India Business groups (BGs), a prevalent organizational form in many economies are exhibiting
evolutionary fitness and are no longer considered an organizational anomaly. We extend the traditional
debate around strategy-structure-performance paradigm by assessing differential performance effects of
BG affiliation in dichotomous international strategic alliance (ISA) formation choices. This study
integrates the resource-based view and institutional perspective to explore the performance
consequences of a firm’s alliance formation choices: alliance scope, alliance governance structure, and
alliance orientation by examining the interactions of BG affiliation, partner complementarity, and
institution evolution. The integrative framework suggests a shift from divergence to convergence in the
performance of BG and non-BG firms forming ISAs when partner complementarity and institutional
evolution shifts from lower to the higher end of the spectrum. Contrasting the effect of different ISA
choices on firm’s performance the hypotheses were developed and tested on a panel dataset of 1816 ISAs
formed by both BG and nonBG firms over a span of 19 years. Findings suggest that the influence of BG
affiliation on firm’s performance is more pronounced when alliance scope is broader, the alliance
governance structure is contractual and alliance orientation is exploratory and that this divergence of BG
effect weakens as the alliance partner’s complementarity increases and institutions evolve in the
economy.



Indian Institute of Management Lucknow

Author: Sharma, Chandan.
Paper: Inequality of Opportunity and Economic Performance: Empirical Evidence from Indian States.
Economic Issues, 23(1). (2018)
 
Abstract: This study tests the effects of inequality of opportunity on the economic performance of Indian
states. This is the first such attempt using Indian data, and the case is relevant because Indian society is
divided into different castes and religious groups. Using two rounds of employment survey data
conducted from the National Sample Survey (NSS), a state-level analysis is performed. The paper employs
the recently-developed method proposed by Ferreira and Gignoux (2011), and computes a state-level
analysis of inequality of opportunity in income due to caste, religion and gender. Results suggest that
there is wide heterogeneity among Indian states in inequality of opportunity. Models overcoming the
endogeneity problem in the estimation confirm the effects of inequality of opportunity on economic
performance. Specifically, the results of the analysis suggest that the impact is negative and moderate on
per capita income. These findings validate the theoretical argument that a greater equity of opportunities
leads to enhanced productivity and efficiency. Conversely, a high level of inequality of opportunity in the
job market is likely to hurt economic performance. 
 
JEL Classification: D31, D63, J15, O15, O40
Keywords: Income inequality, inequality of opportunity, economic performance, caste, religion
 
http://www.economicissues.org.uk/Files/2018/118_sharma.pdf?LMCL=p1PcUc 

Author: Sharma, Chandan
Paper: Effects of R&D and foreign technology transfer on productivity and innovation: an enterprises-
level evidence from Bangladesh. Asian Journal of Technology Innovation, 27(1), 46-70. (2019).
 
Abstract: This paper examines the effects of in-house Research and Development (R&D) efforts and
access of foreign technology on productivity and innovation for the Bangladeshi manufacturing firms. The
Bangladesh case is important because its manufacturing sector has performed stunningly well in recent
years. At the first stage of analysis, we apply the Kernel density technique, which indicates that firms of
R&D and foreign technology acquirers perform better in productivity. Subsequently, a more
comprehensive regression analysis confirms that R&D firms have a total factor productivity (TFP)
superiority; however, it is not very sizable. While the use of foreign technology has a larger effect on TFP,
some results also indicate that there is a substitutive relationship between in-house R&D and technology
transfer activities. Our results further point out that firms which engaged in both activities, R&D and
foreign technology transfer, have a lesser labour productivity. Our results on product innovation also
provide some important insights. Specifically, the estimated elasticity suggests that firms that engage in
R&D have around 0.30 higher probability of product innovation. But, the effects of foreign technology on
product innovation could not be established. We also test the effect of R&D capital and intensity on
innovation. Both are not found to be crucial implying that the dynamic effect of R&D is not working for
product innovation activities.Keywords: Productivity, R&D, technology transfer, product innovation
 
JEL Classification: O30, D24, F23
 
https://doi.org/10.1080/19761597.2019.1597634



Indian Institute of Management Lucknow

Paper: Role of Flourishing and Goal Orientation in the Link between Mindfulness and Engagement
Authors: Pushpendra Priyadarshi, Rajesh Premchandran
Published On: 2019/7/18
Journal: Academy of Management ProceedingsVolume2019Issue1
Publisher: Academy of Management
 
Abstract: This study examines the mediating roles of psychological flourishing in the relationship
between mindfulness and engagement and establishes and important pathway towards achieving
engagement, a key outcome studied by organisational psychologists. In addition, the moderating role of
goal orientation in this mediating relationship was explored. Data from 457 post-graduate students were
analysed using structural equation modelling. Results supported a mediating effect for flourishing on the
relationship between mindfulness and engagement. Additionally, goal orientation moderated this
mediation effect. The findings reveal an interesting mechanism underlying how mindfulness influences
outcome and suggest important implications for future research.

Authors: Shuvabrata Chakraborty and Samir K Srivastava
Journal: A Novel Approach to Understanding Delhi’s Complex Air Pollution Problem, Economic and
Political Weekly, Volume 54, No. 36 2019, pp. 32 - 39.
 
Abstract: With rising concerns about the steep increase in air pollution in the National Capital Territory
of Delhi, several factors—particularly motorised transportation, construction, and stubble burning in
neighbouring states—are being identified as contributing to this hazard. However, in order to make
effective policy decisions, there is a need for a holistic approach that identifies the root causes of the
problem. The use of system dynamics simulation offers a novel systems thinking approach to understand
Delhi’s air pollution, taking into account the dynamic nature of the air pollution system as well as the
complex interdependencies among the various factors and sources of air pollution.
 
https://www.epw.in/journal/2019/36/special-articles/novel-approach-understanding-delhis-complex-
air.html










